Tuition Grant Program

If your employment ends while you are receiving Tuition Grant Program
benefits, your eligible child’s coverage will stop when the current academic
term ends.

If you are a staff member and your employment is ended by a layoff and
your employment is reinstated within 24 months of the date of that layoft,
your prior service will be bridged and you will not be required to complete
another 5 years of continuous benefits-eligible service to re-establish
eligibility for Tuition Grant Program benefits. If| in this circumstance, you
have already met the service requirement, your participation can begin
immediately, as long as you and your child meet all other Tuition Grant
Program requirements.

If you are rehired as a faculty or senior administrative staff member, you
will be immediately eligible for these Program benefits.

Please contact the Tuition Grant Program administrator with any questions:

Rubi Paredes
650-723-0401
rubip78@stanford.edu



